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rates. This is not surprising given that youths in the senior cohort are older than youths in the sophomore cohort (on average, 19 versus 17) and are high school graduates rather than high school dropouts. But if we consider youths who are in school from both cohorts, the pattern for labor force participation reverses. Students in high school (sophomores) have much higher rates of labor force participation than students in postsecondary schools. However, among those in school and participating in the labor force, the chances of employment are not systematically different for members of the sophomore and senior
cohorts.
These patterns iraply that high school students are much more attached to the labor force than students enrolled in postsecondary schools. There are two possible explanations for these patterns:  (1) postsecondary study allows fewer opportunities for labor force involvement, and (2) self-selection is operating so that students who attend postsecondary education are the ones who wish to concentrate on their schooling. These results may be due to the need of Hispanics to participate in the labor force more than whites because Hispanics are poorer and are less able to afford the costs of postsecondary educatic But, perhaps because of self-selection, Hispanic high school students participate in the labor force at higher rates than postsecondary
students.
Comparisons of youth who are out of school from both cohorts suggest that caution should be exercised when interpreting the causa l analyses of seniors1 labor force Status (presented in the next sectioi Unlike the sophomore cohort, the senior cohort does not include high school dropouts. Thus, the causal analyses that follow are subject t selection bias (Heckman, 1979). This problem is compounded by the fa that the various population subgroups have markedly different selecti rates due to dropping out (see Table 2). The data for the sophomore cohort are not subject to this problem, because pre-sophomore year attrition rates are small and do not vary for Hispanics and non-Hispanics (nürnberger, 1983:Table 1).
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8Note tftat I do not estimate models for blacks. This is for two reasons. First, the logistic regression analyses presented in this section are estimated by maximum likelihood techniques and are
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